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WELCOME TO SHELL WORLD NIGERIA DECEMBER 2013 EDITION

The Q4 cover highlights what Shell Companies in Nigeria are helping to ensure road safety. Our drivers 
make road safety a priority, but it doesn’t end there. We find ways to encourage local communities to 
adopt safe driving behaviours. We also share news on how we won best Exhibitor Award at the 2013 
Nigeria Association of Petroleum Explorationists’ (NAPE) international conference and how Shell retirees 
got together for their end-year party.  There’s a story on developing energy in a sustainable manner. The 
‘Women in Energy’ column features Sarah Ajose-Adeogun, Chairperson of the Petroleum and Natural 
Gas Senior Staff Association of Nigeria (PENGASSAN), Shell Branch. Tough Talk is with Simbi Wabote. 

Do you know that The Shell Petroluem Development Company of Nigeria Limited (SPDC) has inaugurated 
the Shell Scholars’ Forum?  Find out more on that in this issue. You will also learn more about our Long 
Service Awards, the first in seven years. In this issue, we feature Israel Amaye, a young man who 
describes how Shell Nigeria changed his life. 

I hope you enjoy this issue. I welcome your feedback, so please send your letters to the editor at:   
a.isong@shell.com.

Anietie Isong 
Editor, Shell World Nigeria

Anietie Isong
Editor Shell World Nigeria



“WE MOURN 
LOVED ONES, 
FRIENDS AND 
OTHER NIGERIANS 
WHO HAVE DIED 
IN ROAD CRASHES. 
WE REMEMBER ALL 
THOSE LIVING 
WITH ROAD 
CRASH-RELATED 
DISABILITIES.”
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Shell World Nigeria replaces all
previous hardcopy regional and
line business publications. It is
also available to anyone outside
Shell who is interested in the
issues that affect us as a global
energy company.
Shell is represented by the
following companies in Nigeria:
Shell Petroleum Development
Company of Nigeria (SPDC)
Joint Venture; Shell Nigeria
Exploration and Production
Company (SNEPCo);
Shell Nigeria Gas (SNG);
Shell Nigeria Closed Pension
Fund Administrator (SNCPFA);
Nigeria LNG Limited and Shell
Exploration and Production
Africa (SEPA).

Your Magazine

Please send your letters to  
The Editor, Shell World Nigeria, 
a.isong@shell.com. 

Make your contributions short to 
enable us publish them. The editor 
however reserves the right to edit 
your letters before publication.  
Thank you.

CONTACT

WHO CARES?

This edition of Shell World Nigeria was very crisp as with all the other editions, but the accessibility online 
brought a renewed reading experience for me. The articles are also very current: Safety Day, World 
environment day, 12’S’ and the interview with Toyin Adenuga – MD Shell Nigeria Gas also in view of 
the changing portfolio in Nigeria – are just to mention a few articles I particularly enjoyed.
I also appreciated the cross section of featured people who shared their experiences – it was refreshing 
and represented SCiN demographics. Well done to you! Well done to your team!!
Juliet Folarin-Lewu

This edition of the Shell World Nigeria was well put together. It was an interesting read I must say. I 
particularly enjoyed the interview with Toyin Adenuga. It’s a really insightful interview as he explained the 
role and contributions  of SNG to the business. Christiana Ekpo

Fantastic edition. Compelling caption for each story!!! For instance, when I saw the” UFO AT OSUBI 
AIRSTRIP?” my heart almost jumped out in disbelief. I wanted to move past but the caption made me 
read it through. Well done!
Vera Ogulu

Join other Shell employees in Nigeria to make a difference...

The Shell Employees Care (SEC) vision is of a workplace where the potential and passion of people 
to transform lives, communities, and the brand through volunteering is fully realised.

SEC offers unique platform for volunteering among shell employees to promote quality of life and 
human capital development in communities across our fences. To join, please contact: 
Okey Ogwo Ext 39411 or Diamond Omene Ext 63245.

Editor’s Letters 



A paper presented by a Shell staff, Edwin 
Quadt, on “Acquisition and Fast-Track 
Processing of a Second-Monitor 4D-Seismic 
Survey in a Nigerian Deepwater” was 
adjudged the best technical paper at the 
conference. Another Shell staff Babatunde 
Okunuga’s paper on “Enhancing Seismic 
Processing Sequence Through Integration of 
Reservoir Geophysics: (Case Study: OML 
23)” won the second position. Shell Nigeria 
staff presented 33 out of the 108 technical 
papers at the conference.
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Shell Companies in Nigeria receive 
industry achievement award 

Shell Companies in Nigeria (SCiN) won the 
‘Local Content Operator Award’ at the 2013 
Nigeria Oil Industry Achievement Award 
dinner organised by The Petroleum 
Technology Association of Nigeria (PETAN). 
The dinner which took place in Lagos 
provided a platform for interaction between 
key stakeholders in the Nigerian oil and gas 
industry. 

Presenting the award on behalf of PETAN, 
Chairman, Emeka Ene said, “SCiN are 
being recognised for their tireless dedication 
and exemplary leadership in breaking down 
barriers and charting new frontiers to 
encourage the development and participation 
of Nigerian companies in the oil and gas 
industry.”

Receiving the award, Bernard Bos, General 
Manager, Commercial who represented the 
Managing Director, Shell Nigeria Exploration 
and Production Company (SNEPCo) thanked 
PETAN for recognising SCiN’s contributions 
to Nigerian Content Development and 
pioneering achievements such as the 

Contractor Support Fund initiative, which is 
now being replicated by other IOCs.  

Shell Companies in Nigeria also won the 
Best Exhibitor Award at the Nigeria 
Association of Petroleum Explorationists’ 
(NAPE) international conference and 
exhibition held from November 11 - 14 in 
Lagos. 

“Shell Nigeria will continue to support local 
content,” the Managing Director of  the Shell 
Nigeria Exploration & Production  Company 
(SNEPCo), Chike Onyejekwe said during the 
awards night. “I joined the industry over 30 
years ago when the development of Nigeria’s 
oil and gas resources relied almost entirely on 
IOCs. Today, there are a number of capable, 
independent indigenous companies who are 
doing well in the industry.” 

Over 1,000 professionals from the industry, 
academia and the organised private sector 
participated in this year’s conference themed, 
“Stimulating Exploration and Reserves Growth 
in a Maturing Basin.” 

Winning team at NAPE

Bernad Bos receiving the award on behalf of SCiN
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Developing Energy Infrastructure 
in a Sustainable Manner 

In his speech titled, “Developing energy in a 
sustainable manner”, Sunmonu suggested 
that closer co-operation is needed between 
governments, communities, business and 
civil society to find innovative ways of 
building a more sustainable future. He said: 
“Sustainability is about responsibility. It’s 
about looking after your business and the 
environment. Energy companies must 
operate in economically, environmentally 
and socially responsible ways.”

The Country Chair was part of a panel 
discussion that included David Posner, 
President EnVent Energy; Fred Julander, 
President Julander Energy; Jim Demarest, VP 
Exploration Noble Energy and Azra Tutuncu, 
Chairman and Director of The 
Unconventional Gas Institute, Colorado 
School of Mines. Tutuncu is a former Shell 
staff who had worked on Bonga in Houston.

Mutiu Sunmonu, represented by General 

Manager Communications, Philip Mshelbila 
told the audience that all Shell employees 
are required to follow the Shell General 
Business Principles and Shell Code of 
Conduct. The Principles describe the Shell 
Group’s core values, its responsibilities and 
the principles and behaviours by which the 
company does business. The Shell Group’s 
values include Shell companies’ commitment 
to contributing to sustainable development 
- the need to balance short term and long 
term interests, integrating economic, 
environmental and social considerations into 
business decision-making.

“Additional policies in the areas of human 
resources, security, contracting & 
procurement, and social performance 
support our work to meet society’s 
expectations around sustainability,” he said. 
“When we design a project, we use a 
systematic approach that includes the steps 
needed to help reduce the effects of our 
operations on the environment and achieve 
lasting benefits for local communities.”

A diverse audience made up of academics, 
industry people and students attended the 
conference. 

Mutiu Sunmonu, Country Chair, Shell Companies in 
Nigeria (SCiN) and Managing Director Shell Petroleum 
Development Company of Nigeria (SPDC) discussed 
how SCiN have contributed to the development of the 
Nigerian oil and gas industry at the Energy Africa 
Conference which held at the Colorado School of 
Mines, United States in November, 2013. 

Philip Mshelbila speaking at the Energy Africa Conference
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Born in Degema South LGA of Rivers State, 
Israel Benno Amaye always dreamt of 
furthering his education. His late father had 
wanted him to be a lawyer, but unfortunately 
didn’t live to see this dream fulfilled. 
Burdened with financial challenges, Israel 
decided to take up various part time jobs. As 
a member of the Bille community, he also 
played an advisory role in some Shell 
Petroleum Development Company (SPDC) 
projects that involved community 
participation in Awoba/Carthorn Channel. 
He also took vocational courses in sound 
engineering and later became a studio 
recording engineer. Hope came knocking 
when he heard about the Bille Cluster 
Development Board (CDB) GMoU scheme. 
And that is how this young man’s life was 
transformed at the age of 38. Israel’s story is 
one that outlines the importance of 
perseverance and also sheds more light on 
how Shell Companies in Nigeria are 
bringing hope to the doorsteps of many 
homes in the Niger Delta. 

Lori Ekpeh (CX Advisor, Social Media and 
Strategy), a new joiner with Internal 
Communications had a chat with Israel.

Getting on board 
I heard about the GMoU scheme and the 
intention of the CDB to pursue projects 
aimed at providing educational support 
funds and scholarships, through 
communication within my community. 
Having just gained admission to study Law 
at the University of East London, I decided to 
take the bull by the horn and approached 
HRH Chief J.H Igolima Dappa, the late King 
of my kingdom, to ask about the possibility 
of getting support through the scheme. 
Eventually a selection panel was put in place 
by the CDB, my case was considered and I 
became one of the selected beneficiaries for 
the scheme. 

University of East London 
My first few weeks at the University of East 
London (UEL) were very tough; settling into a 
new environment, adapting to a new climate 
and dealing with a heavy course was 
indeed very tasking. Based on my 
educational background, I was required to 
take additional English Language courses to 
help familiarise myself with research 
methods and academic approaches to 
writing.  I kept asking myself if I was in the 
right place, then I eventually began to enjoy 
the course and decided that UEL was the 
best place to be. After three months, I 
became part of the system. The professors 
were very knowledgeable. We were taught 
adequately and also given the opportunity to 
do all the work and research on our own.
We were well exposed, taught how to boost 
our employment potential and also acquired 
new skills. The people at UEL were very 
warm and friendly. I was able to join a study 
group and mix with people from all over the 
world, from different backgrounds, 
experiences and inspiring stories. I also met 
a couple of people from Nigeria who I 
became friendly with.  I’d recommend UEL to 
anyone who wants to study abroad.

Educational Support 
The GMoU scheme helped my career 
aspiration and provided the opportunity and 
exposure I needed for a well-grounded 

education. In my opinion, the reason most 
Nigerian students don’t do well in their 
studies is because of the prevailing 
circumstance of trying to find a balance 
between survival and coping with the 
burden of school work. Fortunately I didn’t 
have to struggle to survive, so I had no 
excuse but to do well and make good use of 
the opportunity provided by the scheme.
The GMOU funds adequately covered my 
tuition, accommodation and upkeep. Apart 
from the slight delays in funds transfer 
(usually during the first semesters), I received 
all the financial support as awarded. I had 
no worries, I had enough funds to purchase 
books and all the educational materials 
required to study Law at the University of East 
London. 

Graduation 
I graduated with a Second Class Upper 
honours and was awarded a Bachelor of 
Law Degree (LL.B). But beyond the 
certificate, I was able to undertake a self 
discovery mission to uncover a man who 
can stand and speak confidently anywhere 
in the world. This has made me a better 
person.

The future 
I am focused on completing my education at 
the Nigerian Law School, Abuja and finding 
a good job thereafter. I am also hoping to 
apply to Shell. The company  has been 
reaching people in the Niger Delta and 
changing lives in so many ways. Anybody 
who has a contrary opinion should go back 
and look at their community structure to 
determine whether they have a unified and 
unequivocal approach towards partnering 
with Shell Nigeria for development. In my 
opinion, the challenge the company faces is 
mostly due to misrepresentation in the 
communities.

ISRAEL AMAYE  

How SPDC changed my life 



Road Safety Walk in Lagos
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How do we keep people 
safe on the roads?

In November 2013, the Shell Petroleum 
Development Company of Nigeria Limited 
(SPDC) joined the world to remember victims 
of road traffic incidents during this year’s 
World Day of Remembrance for Road Traffic 
Victims. The day is observed on the third 
Sunday of November each year and is 
dedicated to remembering the millions killed 
or injured in road crashes, (and) their 
families and communities, as well as to pay 
tribute to the dedicated emergency crews, 
police and medical professionals who daily 
deal with the traumatic aftermath of road 
death and injury.

As part of its observance of the Day, SPDC 
placed an advert in the newspapers that 
read: “We mourn loved ones, friends and 
other Nigerians who have died in road 
crashes. We remember all those living with 
road crash-related disabilities.” SPDC also 
sponsored a walk with children to two 
hospitals in Abuja. The walk drew national 
attention to the rising number of crash-related 
child deaths in Nigeria.  

Road safety is one of the global social 
investment themes being implemented in the 
Shell Social Performance portfolio. This year, 

The Shell Nigeria Exploration & Production 
Company of Nigeria Limited (SNEPCo) in 
partnership with the Federal Road Safety 
Corps (FRSC) engaged in a road safety 
walk to draw attention to pedestrian safety in 
Nigeria. The SNEPCo-sponsored national 
public awareness campaign included 
SNEPCo management and staff, FRSC 
management and staff, members of the 
armed forces, international oil companies 
and celebrity special marshals.

Managing Director SNEPCo, Chike 
Onyejekwe said “Safety in SNEPCo is a top 
priority. We are committed to safety and 
part of our social responsibility is to support 
road safety improvement in Nigeria through 
such public enlightenment programmes that  
educate the public. Many road crashes can 
be prevented if pedestrians and motorists 
obey traffic laws.”

Commissioner for Transportation, Lagos 
State, Kayode Ope-Ifa who participated at 
the SNEPCo walk, said: “We want to pass 
a message that pedestrians too have rights 
on the roads. We all should be road safety 
conscious.” He encouraged everyone to 
respect traffic laws and road traffic officials.

The Deputy Corp Marshall of the FRSC, 
Danjuma Garuba, said that the walk was an 
important part of the corporation’s effort in 
ensuring that the roads are safe and free of 
avoidable mishaps. 
Shell management staff at the walk included 
Bayo Ojulari, Beatrice Spaine, Sola 
Adeola, John Greene, Woji Weli, Kanu 
Ijere, Rosemary Ifeagwu and Vincent 
Chukwueke. The NAPIMs team was led by 
the Deputy Manager, Public Affairs 
Department,  Hajia Safiya Hamisu. Also 
present was Total’s General Manager, 
Koleade Adegunle, a representative of the 
Nigerian Army, Brigadier General A.M. 
Sambo, Sector Commander FRSC Lagos 
State, Chidi Nkwonta, among others. 

SPDC also takes the message of road safety 
to students. In 2013, the company 

More than 1.2 million people die in road traffic 
crashes every year, according to the World Health 
Organisation. Road fatalities are not just statistics. 
They are someone’s mother or father, son or daughter. 
Getting road safety right has long been a priority for 
Shell. 

 



Students at the SPDC JV/FRSC National Safety Competition for Secondary Schools. 

Rememberance Walk in Abuja

Road Safety Walk in Lagos
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How do we keep people 
safe on the roads?

organised the SPDC JV/FRSC National 
Safety Competition for Senior Secondary 
Schools – a competition which aims to build 
knowledge and interest in general and road 
safety. Infant Jesus Academy, Asaba 
emerged overall winner in this year’s event. 
Federal Government College, Okigwe 
came second and All Saints College, 
Gombe took the third position. Mary 
Owojuwigbe of Deril Academy, Ibadan, 
was crowned 2013 National Road Safety 
Champion with the highest score in the 
nationwide written examinations. 

At safety competition finals which took place 
in Abuja on November 01, 2013, Chike 
Onyejekwe, Managing Director Shell 
Nigeria Exploration and Production 
Company of Nigeria (SNEPCo) said: “We 
hope that the lessons learned from this 
competition will stay with you all and that 
you will permanently imbibe good safety 
behaviours. Safety should be a way of life 
for you all. You have important roles to play 
when you return to your various schools.”

DC Oyeyemi who represented Osita 
Chidoka, the Corps Marshall and CEO of 
the Federal Road Safety Corps said he was 
pleased to partner with SPDC on road 
safety. He said that with the partnership, 
SPDC and FRSC were sowing a seed that 

would produce good drivers of tomorrow. 
The finals featured a table quiz competition 
among six schools - the top performing 
school from each geopolitical zone in the 
selection written examination. 

Over 1,000 students from 596 schools 
participated in the first stage of the safety 
competition examinations, which held in 
October  in 34 states of the federation and 
the FCT. Students were tested on road safety, 
physical safety, home and school safety, as 
well as First Aid. The SPDC JV/FRSC 
National Safety Competition for Senior 
Secondary Schools also seeks to encourage 
independent study, excellence, self esteem 
and provide an opportunity for families, 
schools, government and the private sector 
to work together to improve road safety 
conditions in Nigeria.

It is still unacceptable to have so many men, 
women and children dying unnecessarily 
from  road crashes in Nigeria. Shell 
Companies in Nigeria will continue to 
partner with various organisations to find 
new and better ways of making our roads 
safer.
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SPDC inaugurates 
Shell Scholars’ Forum 

The Shell Petroleum Development Company 
of Nigeria Limited (SPDC) inaugurated the 
Shell Scholars’ Forum (SSF) at the Civic 
Centre, Lagos on October 31, 2013. The 
event was also an opportunity to launch a 
new education strategy.

In his welcome address, Mutiu Sunmonu, 
Managing Director, SPDC/Country Chair, 
Shell Companies in Nigeria noted that the 
forum was organised to celebrate several 
distinguished Shell Scholars, and to provide a 
meeting place for beneficiaries of Shell post 

secondary scholarship schemes to engage in 
intellectual exchange and networking, as well 
as challenge past scholars to engage in 
transformative acts of service.

The chairman of the occasion and former 
Head of State, General (Dr.) Yakubu Gowon 
(Rtd), observed that “the modest contributions 
of SPDC to the development of human capital 
has paid off, judging by  the increasing 
number of well trained Nigerians who 
occupy positions of authority in practically 
every sphere of life”. He also noted that “the 
efforts of SPDC in the development of 
education in Nigeria can better be 
appreciated when put within the context of 
the growing decay in the country’s education 
system.” 

Prof. Hassana Alidou, Director & Country 
Representative of the United Nations 
Educational, Scientific and Cultural 

The first female Shell Scholar, Mrs. Olufunke Akanke Wilde, receives the Distinguished Scholar’s Award from Gen. (Dr) Yakubu Gowon

Joseph Daniels representative of  GGM, NAPIMS  and HRH Igwe Nicholas M. Obi  of Nnobi in Anambra State
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Organisation (UNESCO), delivered the 
keynote address. She commended SPDC for 
adopting a participatory approach, including 
peer review in the preparation and 
elaboration of the strategy which aims at 
contributing to the Federal Government of 
Nigeria's education policies and the 
attainment of Education For All (EFA) and 
Millennium Development Goals (MDGs) in 
Nigeria. The new education strategy is 
hinged on nurturing present and future 
scholars, fostering digital technology in 
educational institutions and promoting growth 
and academic development.

The event was attended by more than 200 
guests and Shell Scholars. It featured awards 
and recognition of scholars for their sterling 
achievements and contributions to national 
development, as well as the launching of 
“Shell Scholars’ Reflection” - a coffee table 
book on eminent Shell scholars. Those who 
received awards included His Royal Majesty, 
King Dr. Edmund Daukoru, Engr. Funsho 
Kupolukun, Mr. Greg Ogbeifun, Mr. Basil 
Omiyi, amongst many others.

Let's continue the dialogue. All former and 
current beneficiaries of SPDC educational 
programmes are encouraged to register at 
www.shellnigeria.com 

GM, Sustainable Development & Community Relations, SPDC, 
Nedo Osayande  presents the company’s new education strategy

Mr. Mutiu Sunmonu, Gen. (Dr) Yakubu  Gowon and Rev. Precious Omuku view the Shell Scholars’ coffee table book which was launched  
at the event

Prof. Olufemi Bamiro and Mr. Mutiu Sunmonu, MD SPDC

Dr. Chris. Ogbechie receives the Distinguished Scholar’s Award from Prof. Hassana Alidou, Director & Country, Representative of UNESCO
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Simbi Wabote’s role as the Global Local 
Content Manager for Shell is to develop, 
coordinate and cascade local content 
governance framework and implementation 
guidelines in order to drive a common 
approach (based on best practices across 
the Group), taking into account, differences 
in policies and legislation within various 
countries. Prior to his current role, Simbi 
Wabote was the GM Nigerian Content 
Development for Shell Companies in 
Nigeria. 

How does Nigeria compare in its 
local content delivery with other 
countries where Shell operates?
Wherever in the world Shell operates, we 
are passionately committed to Local Content 
Development, not merely as an aspect of 
corporate social responsibility, but because 
it makes business sense. Shell’s activities can 
have significant economic impact on the 
societies where we operate, therefore, an 
important way Shell can contribute 
positively to economic development is by 

creating jobs and supply chain opportunities 
in host countries. This creates value for Shell 
by addressing government and local 
expectations, thereby enabling a more 
stable environment. Shell companies in 
Nigeria started the Local Content journey 
well before the government of Nigeria 
started talking about it. We set up the 
community contracting policy that guided 
the participation of local contractors in our 
supply chain. So I can confidently say that 
Shell Nigeria is ahead of other Operating 
Units and countries when it comes to local 
content development.

What has been the most 
challenging task you have faced in 
your current role?
Local content has emerged as a strategic 
issue for the oil and gas industry and 
presents both challenges and opportunities. 
The greatest challenge I have faced in my 
role is getting internal stakeholder alignment 
due to other competing business drivers like 
HSE, cost, and project schedule. It should 

be noted that Local Content is a change 
journey and just like any other change 
management process, takes time and will 
require a serious shift in mindset. This in itself 
is not an easy task. It requires a lot  of 
collaboration, internally and across 
boundaries.

What are key issues and solutions 
in implementing Local Content 
strategies in the Middle East, 
where are you are currently 
based?
Unemployment in Iraq is currently 11.5 per 
cent of the total population, slightly less than 
in recent years. More than 20 per cent of 
Iraqi youth are unemployed, while at least 1 
in 5 women in Iraq are unemployed. An 
estimated 450,000 new job seekers are 
entering the Iraqi labour market every year, 
so creating adequate job opportunities in 
the private sector has become vital for Iraq’s 
recovery and economic growth. The private 
sector in Iraq only accounts for 7 per cent of 
total full time employment. However, there is 

Tough Talk with Simbi Wabote 
GLOBAL LOCAL CONTENT MANAGER

Simbi Wabote

"Shell’s activities can have significant 
economic impact on the societies where we 
operate, therefore, an important way Shell 
can contribute positively to economic 
development is by creating jobs and supply 
chain opportunities in host countries."
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What are the major differences 
between working in your base 
country and working as an expat 
– especially in a senior role?
Even though one could argue that the Shell’s 
values and ways of working are pretty much 
the same everywhere we operate, working 
as an expat is actually a different ball game 
all together as it has its unique challenges 
and opportunities. Taking up this role at a 
senior level, one was under no illusion as to 
what the expectations were and how I 
would ensure that I meet those expectations 
and deliver value for Shell in addition to 
meeting my personal development needs. 
For me, the major difference is that you have 
been taken out of your comfort zone and 
required to add value to Royal Dutch Shell, 
not just at the local stage, but globally. This 
requires a lot more hard work than working 
locally and Shell equips you with the 
necessary tools but you have to know where 
they are and use them. 

a high and growing demand for qualified 
local manpower, particularly in the oil and 
gas sector, which is currently not being met. 
The anticipated increase in oil production in 
Iraq will further increase the demand for 
qualified local manpower, and it doesn’t just 
stop there. At Shell we are focusing on  
finding ways to maximise the benefits of our 
projects for local companies and contribute 
to employment creation.

We established an Iraq Vendor Support 
Office (IVSO) to assist Iraqi contractors and 
vendors in the Basra area register to do 
business with us – and in this regard, we 
support contractors on a daily basis to 
familiarize them with our contract terms and 
conditions, and help with prequalification to 
work on Shell’s projects in the country. 
During the course of our Majnoon Project for 
example, over US$700 million worth of 
contracts have been awarded to Iraqi 
companies, with over 2,800 Iraqi staff 
working on Majnoon in the first phase of the 
project. We’re also looking at providing 
more grassroots support through our 4-year 
partnership with the United Nations 
Development Programme (UNDP) to support 
small and medium enterprises and to launch 
a vocational training centre in Basrah. Both 
initiatives will seek to equip existing and 
future Iraqi workers to respond to the needs 
of the oil and gas sector in the long-term, 
and contribute positively to their economy.

What advice would you give 
young Shell Nigeria employees 
interested in acquiring global 
experience by working for Shell 
outside Nigeria?
My experience has been very fulfilling; it 
has really helped to broaden my horizon 
and understanding of the exploration and 
production business in addition to 
deepening my understanding of the diversity 
discussions within Shell. My background is 
engineering, where I spent a greater part of 
my career before taking up leadership 
development roles in External Affairs and in 
Contracting and Procurement. Working 
globally is an experience that every young 
professional within our organisation should 
look forward to, as the opportunity brings  
very different perspective. It has really 
enhanced and deepened my collaboration 
and virtual working skills and the ability to 
work across cultural boundaries while 
delivering value for Shell. 

What has been the most 
rewarding moment in your career 
with Shell so far?
My most rewarding moment on this 
assignment is seeing the implementation of 
the Local Content strategies that we have 
developed in different geographies with 
outstanding results that are recognised by 
both internal and external stakeholders. 

Tough Talk with Simbi Wabote 

"My experience has been very fulfilling; it has really helped to 
broaden my horizon and understanding of the exploration and 
production business in addition to deepening my understanding of 
the diversity discussions within Shell."
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SCiN holds first Long Service 
Award in seven years 

In Lagos, VP Nigeria and Gabon, Markus 
Droll, said that the awards night was indeed 
to “celebrate those that have given many 
years of their lives to the company”. He 
thanked the spouses of the celebrants, 
stating that the occasion was also about 
them.

The Managing Director, The Shell Petroleum 
Development Company of Nigeria Limited 
(SPDC) and Country Chair, Shell Companies 
in Nigeria , Mutiu Sunmonu (who has spent 
35 years in Shell) said: “I want you to know 
that your loyalty and support over the years 
are greatly appreciated. Your continued 
commitment and dedication to our 
businesses have greatly shaped Shell 
Companies in Nigeria into who we are and 
what we represent today.”
Managing Director, Shell Nigeria 
Exploration and Production Company 
(SNEPCo), Chike Onyejekwe (who has also 
spent 35 years in Shell) said: “This is the first 
Long Service Awards held in several years. 
This event is being re-introduced at a time 
when the operational and funding 
landscape is extremely challenging, as a 
clear indication that our employees are 
indeed our most important and valued 
assets..”

Vice President HR, Tony Attah said the Long 
Service Awards had come to stay. He 
congratulated the celebrants and 
commended them for sticking with the 

Shell companies in Nigeria (SCiN) celebrated 
service, friendship and great achievements at the first 
Long Service Awards in seven years. SCiN 
management honoured staff who have put in between 
20 to 45 years in Shell, at separate events in 
Port Harcourt and Lagos in November, 2013.

company through difficult times such as now. 
Highlights of the awards included reading of 
individual citations for awardees, a dance 
drama presentation by new joiners and 
heartwarming and funny speeches by some 
of the awardees in Port Harcourt. Jan 
Teertstra who has put in 40 years in the 
company, shared  his  experience from the 
early days in the then Western division in 

Warri, when expats were free to move 
around the communities without fear of 
militancy—an  experience he said he will 
never forget. In Lagos, Felix Omofuma 
narrated how Shell stood by him and cared 
for him and his family through their trying 
times. In his words "Shell is a company that is 
there and firm". Ib Udofia, Nathaniel 
Oyatogun and Auwal Muhammad also 
gave various accounts of their remarkable 
journeys in Shell, over the past years. 

Dele Aloko, the chairman of the organising 
committee, said it was commendable that 
the company ensured that the ceremony took 
place despite the funding cuts and a 
challenging business environment. 
 

Mutiu Sunmonu, MD SPDC at the PH celebrations 
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Willem started his 
career with Shell on July 
29, 1968 when he 
sailed on the Shell 
Tanker Kosicia as an 
apprentice engineer. 
He was one of 150 
graduates awarded a 

scholarship by Shell Tankers two years 
earlier. He sailed for 10 years and visited 
several countries including Brazil, Indonesia, 
Kenya, Chile Peru and Nigeria. In 
1978/79 Shell Tankers down-sized whilst 
Nederlandse Aardolie Maatschappij BV 
(NAM) was in need of engineers.

In May '79 after being hired out to NAM for 
six months, Willem was permanently 
transferred, and there was no turning back. 
Willem loved sailing, but grasped the 
opportunity to do something new. A good 
move, because his wife became pregnant, 

Profile of Willem Van Den Dobbelsteen 
(45 years in Shell)

and he became a father in June of that year. 
His first job was that of an inspector for the 
offshore platforms in the North Sea. Then 
when a colleague got seriously ill and 
needed to be replaced, he did the job of 
QC engineer for drilling and production 
equipment. His experience therefore spans 
the following areas: Quality Controller, Well 
Technologist, SNR Quality & Inspection 
Engineer, Mechanical Engineer in various 
2Ds for several years. These lines covered a 
period of 24 years happily working for 
NAM, 10 years in drilling, and 14 years in 
engineering, working on projects as well 
hook ups, depletion compressor installations, 
among others.

In 2002 there was an opportunity to work in 
Nigeria as a rotating equipment engineer to 
support the planned Associated Gas 
Gathering projects, which he grabbed with 
both hands! There he worked on Odidi, and 

NGC, as the rotating/static equipment 
engineer. When the discipline 
engineering team leader was promoted 
to SNEPCo, Willem took over as 
Discipline Engineering Team Lead for 
minor projects, supporting interesting 
projects such as NGC, West African Gas 
Pipeline, the Ovhor Barge, and the 
re-entry of Batan. Willem is currently the 
Chief Engineer for Southern Swamp 
Associated Gas Solution (SSAGS).  
He is  married and has two sons. Outside 
working hours he enjoys running, 
swimming and biking.

Cutting the Long Service cake in PH Chike Onyejekwe, MD SNEPCo, celebrating 35 years of service
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New-Joiners Making 
An Early Positive Impact 

been involved with reputation impacting work 
that deals with very different kinds of 
non-financial assets: Pensioners! 

Chukwudi volunteered to work as part of the 
Special Project Team on “New Ways of 
Working” initiated by the Country Chair 
Organisation. The team is tasked with 
identifying game-changing approaches to the 
way we work, particularly around respect for 
people - ALL people. 

“I am particularly excited about being on this 
team. The mere fact that young and newer 
members of the organisation are being thrust 
into such reputation impacting initiatives 
shows a great deal of respect for staff…From 
a new joiner’s perspective, the work has been 
inspiring and has provided me with access 
and deep learning insights from very senior 
leaders,” said Nwanze.

Amongst other activities, Chukwudi is working 
closely with the Shell Nigeria Closed Pension 
Fund Administrators to host SCiN’s first ever 
Pensioners’ Day in 2014. As part of the 
preparations for the 2014 event, he 
coordinated communications support for the 
2013 Shell Pensioners end-of-year party.

Lori Ekpeh’s official title is CX Advisor, but in 
my team (Internal Communications), we call 
her the “Social Media go-to person.” 

Social media is the present and the future. 
Successful companies cannot avoid or ignore 
this phenomenon. Lori agrees and proactively 
threw herself into various aspects of Shell 
Nigeria’s social media strategy very early on.

“I did a lot of research on Shell before joining, 
but nothing I had read or heard gave an 
indication of just how much the companies 
contribute to our communities and indeed 
Nigeria as a country… I was really excited to 
learn that the company was venturing into the 
social media space because that’s a great 
medium to get our positive stories out,” Ekpeh 
believes. 

And she has done exactly that. Lori’s work 
involves telling our stories better by 
co-creating content that ends up as daily 
tweets on Shell Nigeria’s Twitter handle @
Shell_Nigeria and our facebook page on 
www.facebook.com/shell. She has also 
mapped out an engagement strategy with 
bloggers whereby she sends out letters to 
identified bloggers, notifying them of our 
social investment activities and ensuring that 
these initiatives are mentioned not only on 
SPDC’s Twitter handle, but also re-tweeted by 
online influencers.

Asked what her plans for 2014 include, she 
enthusiastically responded, “My goal is to get 
as many of our people signed up on 

Facebook and Twitter. The larger our 
audience is, the more likely we are to build a 
strong online community that will hopefully 
start to balance out the negative news.”

How does she intend to get social media-shy 
people signed up on Facebook and Twitter? 
For starters, Lori has developed “Social 
Media for Beginners” which Internal 
Communications will be rolling out in January 
2014. Watch this space…

Another new joiner to watch out for is 
Chukwudi Nwanze who switched careers 
from banking to the oil and gas industry. In his 
role as a Social Investment Advisor, he has 

Lori Ekpeh, Chukwudi Nwanze and Tolu Odunaiya all 
joined the Country Chair Organisation in August 
2013. In just three months, they have led projects that 
are moving Shell Companies in Nigeria’s reputation 
needle in a positive direction. Adaobi Oniwinde got 
to find more about the work each of them is doing.

Lori Ekpeh, CX Advisor
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“It was a real honour to interact closely with 
pensioners. What came out clearly is that 
Shell pensioners feel very proud to have 
worked for Shell.  This was clear in all the 
conversations I had with the guests,” 
according to Nwanze.  

He says working on this assignment really 
brought home the reality of Shell’s ambitions 
to be an employer of choice. 

“I was really struck by the words of the 
former SPDC MD, Basil Omiyi: All of us are 
proud of our company. I still believe Shell is 
the best company in Nigeria and maybe the 
best in world. I have taken these words to 
heart and look forward to repeating them 
when I retire from Shell!”

Retirement is the last thing on Tolulope 
Odunaiya’s mind. She hit the ground running 
and hasn’t stopped since she joined the 
Social Performance Team under Sustainable 
Development and Community Relations 
(SDCR).  

I asked Tolu to highlight a few projects she is 
working on. What I got was a fascinating 
read about lots of interesting, high-profile 
stuff she has been involved with - in just 
three months!

“A key part of my job is to act as a catalyst 
to optimise the benefits Shell companies 
bring to our areas of operations and to the 
country as a whole. My particular focus is 
on the environment where there is ample 
scope to help our stakeholders address 
environmental sustainability challenges 
through profitable businesses,” says 
Tolulope. 

Her “on-boarding” entailed a number of 
workshops, meetings and strategy sessions 
that focused on social performance.

“I was actively involved in a non-technical 
risk workshop for Gbaran Ubie and the 
ASSA North projects and was exposed to 
risk identification and stake holder mapping 
exercises. I also participated in a framing 
workshop on the implementation of the 
UNEP environmental report on Ogoniland. 
I was particularly interested in the brain 
storming session to address issues and come 
up with possible solutions to restore the 
land,” according to Tolulope.

Those sessions and hours of workshops 
quickly prepared her for the opportunity to 
try her hand in a facilitating role. Odunaiya 
recently co-facilitated a transformational 
leadership workshop with mid-level 

management teams and SPDC MD, Mutiu 
Sunmonu in which participants were trained 
on acquiring balanced leadership skills.

What else does she have under her work 
scope? An ICT Strategy that focuses 
amongst other things, on fostering digital 
transformation in the education sector. 
“I have done a great deal of research and 
found out that we build and provide a lot of 
infrastructure, but our current approach is 
very static...so we are suggesting new ways 
of doing things, such as providing schools 
with tablets instead of bulky computers, 
laptops replacing desktops. I am particularly 
excited about the work we are doing on the 
implementation of Fablabs (Fabrications 
Laboratories). The possibilities are endless. 
I am amazed at where this journey has taken 
me in such a short period of time!”

I am amazed too and look forward to 
updates on each of their projects.

Chukwudi Nwanze, Social Investment Advisor Tolulope Odunaiya, Social Performance Advisor 



development in our operational areas in line 
with our social development policies”.  

The GMOU is a participatory interface 
management and development model in 
which the communities take charge and drive 
developmental initiatives. SPDC and its Joint 
Venture partners provide funding/capacity 
building while government oversees process 
governance.  However, the quality of many 
GMoU infrastructure projects has been a 
source of concern among stakeholders. For 
instance, several communities produce tens of 
different designs per year for similar projects 
and some others spend significant amount of 
development fund to pay for projects design, 
thereby reducing funding available for 
construction works. 

 

SPDC’s Sustainable Development and 
Community Relations Team (SDCR) and the 
Lean Implementation Team recently launched 
standardised designs for infrastructure projects 
funded through the Global Memorandum of 
Understanding (GMOU). This featured the 
presentation of standard designs (civil, 
mechanical and electrical) for common type 
infrastructure projects. 

Speaking at the event, the General Manager 
SDCR, Nedo Osayande noted that standardi-
sation will not only improve the quality of 
projects but will foster accountability and 
transparency in project fund management. 
He emphasized the importance of the Bill of 
Engineering Measurement and Evaluation 
(BEME) for the various designs, which would 
help to maximise value. With deployment of 
standard designs, Nedo Osayande said, ‘‘it 
will not be possible to build a six-classroom 
block and present an unreasonably high cost.’’

In the words of a development NGO – Youth 
Advancement Initiatives – Samuel Isuku, ‘‘this 
is a long awaited project. Communities come 
up with different kinds of designs from field 
experience which do not meet international 
standards – some use roadside draftsmen as 
they cannot afford to pay professionals.’’

Presenting the business case for the Lean 
project, the Lean Implementation Lead 
-Sustainability Culture, Adetoun Mustapha 
noted that the collaborative efforts of all who 

do the work ensured value delivery through 
the standardisation. She emphasized Shell’s 
commitment to simplification and speed in 
delivery and challenged all stakeholders to 
work together to leave a praiseworthy legacy 
in the communities. 

The CDB chairman of Wakrike cluster, Dean 
Sandy Emmanuel, described the entire project 
as fantastic. He noted that the designs will 
stand the test of time, eliminate design fees 
paid by communities and generally change 
the landscape of SPDC’s GMoU communities. 
A total of 95 participants from SPDC, NGO 
community and Community Trusts / Commu-
nity Development Board (East, West, Central 
and Major projects) attended the event. 

Sustainable Development Manager, Bola 
Onaolapo said: “This is another indication of 
our commitment to the concept of the GMOU 
as a way to fast-track socio-economic 
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SPDC Launches Standardised Designs 
for GMoU-Funded Community Infrastructure 
Projects

The GM SDCR, launches designs with representative of community institutions  

Models of some of the standard designs
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confidence and thanks to Erik Legius I got 
everything I needed for my skills. 

Career Development 
A lot has changed since my early years. 
Today I am more confident to speak my mind. 
I have also learnt to look out for opportunities 
to contribute to the business. Sometimes, it’s 
an opportunity to teach some young intakes. 
Other times it’s carrying out some analysis 
outside my work-scope. These days, I am no 
longer surprised at the performance factors I 
get because I know where they come from 
and how they were derived. The GPA process 
is a clear process that defines my deliverables 
in a year and I keep an eye on it every day in 
my daily tasks and the quarterly monitoring 
also helps me to keep track. I am also a better 
writer now. I remember sending out a draft 
paper some years ago and it was simply 
written off because it was not up to standard. 
Today, I have authored several papers and 
can confidently say that compared to my early 
years in Shell I have greatly improved and 
taken charge of my career.

Q&A with Staff
PETER OBIDIKE, SENIOR PRODUCTION FORECAST COORDINATOR 

Ten years of fulfillment 
April 22nd, 2012 marked ten years of my 
working for Shell Companies in Nigeria. It 
has been an interesting experience for me. 
From flying to semi submersible drilling rigs 
and drill ships to traveling overseas on 
courses, work and yes, shopping! Some 
frightening moments also came with the fun of 
working in a world class E & P company, such 
as having to learn swimming within a very 
short period because I needed the certificate 
to go offshore and the worst which I definitely 
didn’t bargain for was being transported from 
a drill ship to a supply vessel before dawn in 
a “passenger basket” dressed in a white suit 
(I later figured out the white suit was to identify 
one in case you fell into the water!). On 
joining the company, an advice that kept 
coming my way in different engagement fora 
was: “You are responsible for your own 
development”. 

Career Shift 
After my Shell Intensive Training Programme 
(SITP), I was posted to SNEPCo as a Trainee 
Petrophycisist, but on resumption I was told 
that the plan was for me to spend some time 
in Well Engineering before going to 

Petroleum Engineering. When I eventually got 
to Petroleum Engineering I was designated a 
Reservoir Engineer. Working as a Well Site 
Engineer was challenging and interesting. I 
can remember when I used to fly from Lagos 
to Warri in the days of Shell Nigeria owned 
and operated “Donier” aircraft. I spent 
eighteen months in Well Engineering before 
going to Petroleum Engineering. However, 
even with passing Round One, my confidence 
was very low and I knew it.

Change
My confidence level boosted when I recorded 
my first “1.0” in my IPF upon my transfer to 
Petroleum Engineering. My job function in the 
Reserves Coordination Team entailed 
managing a database called ‘RISRES’ which I 
knew nothing about. However I had a boss 
who I believed was able to argue my case! 
Though my performance factor improved, I 
still felt unfulfilled with my development as an 
engineer. In a meeting with a Reserves Audit 
Team (they wanted to talk to a young engineer 
to know whether SNEPCo was grooming us 
right), I remember telling the panel that I knew 
what I wanted and was looking forward to 
the company giving me the opportunity to 
realise my dreams.

Opportunities 
I had always wanted to be part of a study 
team so I could learn reservoir simulation as a 
Reservoir Engineer and also have opportunity 
to travel abroad on cross posting. I am not 
sure whether it was  my meeting with the 
reserves auditors that did the magic, but I was 
deployed to a study team shortly after that 
meeting. Working the reservoir models for six 
years in Bonga South-West offered me the 
opportunity to get my hands dirty on the job. I 
had bosses who appreciated my deficiencies 
in the subject area and were determined to 
bring me up to speed in the required skills to 
interact with the complex reservoir models. I 
also had to interact with government and 
other external parties so good presentation 
skills were required. For the first time, I 
co-authored a paper on a subject that my 
boss and I worked on. This was a boost to my 

On joining the 
company, an advice 
that kept coming my 
way in different 
engagement fora was: 
“You are responsible 
for your own 
development”.

Peter Obidike



 

Sarah Ajose-Adeogun, PENGASSAN Chairperson 
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Sarah Ajose-Adeogun

an increase of optical allowance from N30, 
000.00 to N100, 000.00 and a review of 
the policy to include family members. Also, for 
the first time in a number of years, the Long 
Service Award ceremony was re-instated . This 
is a great motivator to staff. People like it when 
you say ‘thank you’. 

PENGASSAN’s major success is based on the 
variety of ideas and differences among the 
executives. “Yes, we have gone through 
stormy waters, but we have always come out 
strong. Through our diversity we are able to 
challenge issues and reach agreements, to the 
advantage of our members.” 

Challenges…
“Being the PENGASSAN Chairperson is a 
very demanding role. It involves the ability to 
strike a balance in the industrial/employee 
relations community to achieve a win-win for 
all stakeholders without neglecting your tasks 
and targets as an employee. But I thank God 
for the strength to keep doing what I am 
doing.” 

Remembered for…
Sarah Ajose-Adeogun wants to be 
remembered as a Chairperson who was  
transparent, accountable, objective and able 
to take the best decisions in the interest of her 
members. 

She encourages self development; "After I 
became the Chairperson of Shell Branch of 
PENGASSAN, I purchased and spent time 
reading and understanding the provisions of 
the Labour Act and the Trade Union Act 
because unionism is a serious business guided 
by laws and acts. It is there to protect staff."
She encourages quality feedback from 
members as a continuous improvement tool.

Sarah Ajose-Adeogun is the Chairperson of 
the Petroleum and Natural Gas Senior Staff 
Association of Nigeria (PENGASSAN), Shell 
Branch. She joined the IT department of Shell 
13 years ago as a business analyst in the 
subsurface IT section of the business. Over the 
years, she has supported various teams across 
the business. As an IT professional, Sarah set 
up the Shell  Pension Fund’s IT unit and 
managed it for four years. She is currently a 
Project Manager with the IT Business 
Applications Unit.  Sarah was also the first 
female Chapter Chairperson of the  Shell 
PENGASSAN Lagos Chapter. She is the 
immediate past National Coordinator of the 
Shell Women's Network. She is married with 
three children. 

Goal…
The goal of PENGASSAN under Sarah’s 
leadership is to steer the ship in such a way 
that the union delivers benefits to all members, 
to be in the vanguard of protecting the rights of 
its members and promoting harmonious 
industrial relations. Given the challenging 
business terrain in the oil and gas industry in 
Nigeria, and the ongoing company portfolio 
re-alignment, PENGASSAN is positioned to 
bargain to the benefit of our members - for 

Women in energy: 

those who are leaving, those who will stay 
and those who will become pensionable as a 
result of divestments. Also, the oil and gas 
industry itself is facing a lot of challenges - for 
instance crude theft and pipeline vandalisa-
tion. And PENGASSAN through its national 
secretariat is currently engaging several 
bodies to proffer solutions on how best to 
manage these challenges.

Being a member of the union…
Unionism is not only about negotiations on pay 
increase or divestments. “It is part of the 
business. We work to create an enabling 
industrial/employee relations environment 
within the company. Being a member of the 
union is like depositing money in the bank. You 
don’t know when that deposit is going to come 
in useful.”

So how does one join the union in SCiN? 
Contact your Chapter Secretary or Chairman 
to collect and fill a membership form. 

Achievements…
Under Sarah Ajose-Adeogun’s leadership, 
Shell Branch of PENGASSAN has recorded 
several successes. “After more than a decade 
of consultation, we have been able to achieve 
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Preventing Carbon Monoxide Poisoning

GOOD HEALTH 
 

SOURCES & SETTINGS OF TOXIC EXPOSURE

PRESENTATION / CLINICAL MANIFESTATIONS

DEFINITION & SIZE OF THE PROBLEM

1.  Exhaust from faulty power generating sets - petrol or 
diesel, if used in poorly ventilated, confined spaces 
close to human dwellings.  

2.  Exhaust from internal combustion engines (gasoline/
petrol, diesel, propane) used to power machinery 
(automobiles, forklifts, heavy industrial generating sets).  
It is very dangerous to keep these equipment/machines 
indoors, in poorly ventilated apartments, near living 
rooms/and or sleeping apartments.

3.  Wood fires; charcoal fires; ovens; kerosene/liquid 
paraffin lanterns.

4.  Faulty heating equipment (for example furnaces, water 
heaters, space heaters). 

5. Within some industries, blast furnaces, producer gas, 
water gas (production of hydrogen).

Carbon monoxide is a colourless, odourless, tasteless, but 
very poisonous gas, hence its designation as a “silent killer”.  
The peak incidence of human carbon monoxide poisoning 
occurs during the fall and winter in Europe and the United 

States and during the rainy and harmattan seasons in 
Africa. Sadly, but very importantly also, gas can 
accumulate in dangerous proportions long before its 
presence is recognised.

6.  Methylene Chloride (found in  paint strippers)... if inhaled.

7. Smoke from burning organic materials, cigarettes and candles.

EXPOSURE INTENSITY SYMPTOMS & SIGNS

Mild:  Headache, dizziness, weakness, nausea & vomiting, shortness of breath

Moderate:  Mental confusion, staggering, poor coordination, slurred speech 

Severe:  Unconsciousness/coma, seizures, heart attack, heart failure, cardiac arrest, sudden death

MANAGEMENT: Take victim to hospital immediately for appropriate treatment. Immediate treatment: expose victims to  
 fresh air; artificial respiration (as necessary).

PREVENTION:  Limit your exposure and avoid potential sources of killer gas.

BE WELL. BE WISE. PREVENT INHALATION. SEE A DOCTOR IMMEDIATELY, IF POISONING IS SUSPECTED. 



          

Celebrating in Lagos
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Hanging out with Retirees
 SHELL PENSIONERS END-OF-YEAR PARTY

 
At the Warri party, the Warri Branch 
Chairman, Rev. O.E.I. Udensi said “This is a 
day dedicated to celebrating the old brigade 
of workers who in their prime laboured in the 
difficult terrains of the muddy and marshy 
mangrove zones of the Niger Delta region of 
Nigeria to facilitate the exploitation of the 
black gold that transformed and sustained the 
economic landscape of Nigeria.”

MD, SPDC and Country Chair, Shell 
Companies in Nigeria, Mutiu Sunmonu 
represented by Emmanuel Wordu, Forcados 

At the Lagos party, former Managing Director, 
The Shell Petroleum Development Company 
of Nigeria Ltd (SPDC) Basil Omiyi who 
chaired the event, used the occasion to 
recognise the contributions of Shell staff (past 
and present) to the development of Nigeria. 
In his words, “All of us are proud of our 
company, I still believe Shell is the best 
company in Nigeria and maybe the best 
company in the world!”

In attendance at the event were the 
Managing Director, SNEPCo, Chike 

Onyejekwe, former Deputy Managing 
Director, SPDC, Godwin Omene, National 
President, Shell Pensioners Association (who 
equally doubles as the Lagos Association 
Chapter President), Chief Olowolagba; 
Head, Operations and Finance, Shell 
Nigeria Closed Pension Fund Administrator 
Limited, Lawrence Agbara, among others.
 
Highlights of the occasion included the 
presentation of awards to deserving 
pensioners, cutting of the pensioners’ cake,  
and the pensioners dance competition.

It was a time of good music, dance and felicitations when Shell Nigeria retirees, 
under the auspices of Shell Pensioners Association held its 2013 end of year party 
across the country. The annual event which started in 2000, took place in Lagos, 
Warri and Port Harcourt, with a large number of retirees and management staff in 
attendance. Chukwudi Nwanze and Onyekachi Igwe report.



          

Some retirees in PH 

Dancing time in Warri

Some retirees cutting their cake in PH

SHELL WORLD Nigeria 23

Terminal Installation Manager in his address 
said “Today, I am here to celebrate with 
people who spent years contributing to the 
success of Shell. You are indeed our most 
valued ambassadors”.

The National President, Alhaji Femi 
Olowolagba, took the opportunity to 
sympathise with Shell Management on the 
challenges facing the oil & gas industry in 
Nigeria. “Shell Pensioners feel concerned 
about this disturbing development, but we are 
relieved that the Company is determined to 
proactively grapple with these challenges. In 
this regard, we reassure Shell of its 
pensioners’ continued loyalty and goodwill.”

Chief Chris A. Oji; former Head Materials 
Department West and pioneer Chairman 
Shell Pensioners Association, Warri Branch, 
was honoured for his excellent services to the 
Association. 

Deacon Philip Ogbodu, Warri Branch 
Secretary, said “I am a satisfied pensioner. I am 
enjoying myself”. Deacon Ogbodu, whose son 
is now a SNEPCo Well Engineering staff 
advised all staff to be dedicated, patient and 
satisfied with what they have. 

Eighty-four-year-old Chief D.B.O. Opoggen, 
the oldest member of the Association is today 
a judge in the Area Customary Court, a chief 
in his family kingdom and also the Secretary 
General of the Traditional Counsel. This 
substantiated the comment made by the 
SPDC MD, “I have come to realise from my 
interactions with many of you that you are 
even busier in retirement than when you were 
in Shell.”

At the Port Harcourt party, former colleagues 
and friends came out  to re-unite in the spirit of 
the yuletide and in gratitude for a year well 
spent. In his opening remarks, Samuel Inyang 
(former GM, Production of SPDC) who 
chaired the occasion relived happy memories 
of the days of increased production levels, 
the years of dedication, hard work and 

result-driven sacrifices that made SPDC what 
it has become today. Describing himself as a 
young pensioner, he praised the efforts of 
Chief S.C Nwachukwu and other members 
of the Pensioners Association, who with an 
initial membership of about 15 in 1987, 
have become the multitudes seen in the 
association today. He also took time to share 
his personal experiences of post-retirement life 
and praised the introduction of the Shell 
Scholars Forum, himself being a Shell 
Scholar. 

In his address, Engr. Tari Benebo, the Shell 
Pensioners Association Chairman, Port 
Harcourt Branch, gave a scorecard of his 
two-year old administration and commended 
the support received from Shell Companies in 
Nigeria, particularly the NGO & Stakeholder 
Relations Team for recognising pensioners as 
a critical stakeholder group. 

The Country Chair, Mutiu Sunmonu who was 
represented by Nedo Osayande (GM, 
Sustainable Development & Community 
Relations) acknowledged the efforts of Shell 
pensioners towards the success of Shell and 
indeed the oil & gas industry in Nigeria. He 
pledged Management’s continued support 
for pensioners. 
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